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NCATE Standards Revision
The Unit Accreditation Board proposes that the following words and phrases be added to the glossary of the Unit Standards document. Most of the definitions below are new additions to the glossary. The words in italics are additions or modifications to definitions that are already in the glossary. 

                                                Glossary Additions and Edits
Accuracy in Assessment: The assurance that key assessments are of the appropriate type and content such that they measure what they purport to measure. To this end, the assessments should be aligned with the standards and/or learning proficiencies that they are designed to measure.  

Adjunct Faculty. Part-time faculty in the professional education unit who are not full-time employees of the institution. See professional education faculty.

Advanced Programs: Programs at post-baccalaureate levels for (1) the continuing education of teachers who have previously competed initial preparation or (2) the preparation of other school professionals. Advanced programs commonly award graduate credit and include master’s, specialist, and doctoral degree programs as well as non-degree licensure programs offered at the post baccalaureate level. Examples of these programs include those for teachers who are preparing for a second license at the graduate level in a field different from the field in which they have their first license; programs for teachers who are seeking a master’s degree in the field in which they teach; and programs not tied to licensure, such as programs in curriculum and instruction. In addition, advanced programs include those for other school professionals. Examples of these are programs in school counseling, school psychology, educational administration, and reading specialists. 

Area for Improvement (AFI).  A statement cited by the Board of Examiners indicating that a unit has not met expected levels of achievement in one or more elements of a standard. The Board of Examiners may cite one or more areas for improvement and still recommend that the standard is met. 
Assessment.  An evaluated activity or task used by a program or unit to determine the extent to which specific learning proficiencies, outcomes, or standards have been mastered by candidates. Assessments usually include an instrument that details the task or activity and a scoring guide used to evaluate the task or activity. 

Assessment Data. Quantified information communicating the results of an evaluative activity or task designed to determine the extent to which candidates meet specific learning proficiencies, outcomes, or standards.

Avoidance of Bias in Assessment: The assurance that the unit has addressed any contextual distractions and/or problems with key assessment instruments that introduce sources of bias and thus adversely influence candidate performance. Contextual distractions include inappropriate noise, poor lighting, discomfort, and the lack of proper equipment. Problems with assessments include missing or vague instructions, poorly worded questions, and poorly reproduced copies that make reading difficult.
Best Practices.  Techniques or methodologies that, through experience and research, have proven to lead reliably to a desired result 
Board of Examiners. On-site evaluators who review institutions based on the NCATE Unit Standards. BOE members are nominated by NCATE-constituent organizations and must successfully complete the NCATE training. 

Clinical Faculty. P-12 school personnel and professional education faculty responsible for instruction, supervision, and/or assessment of candidates during field experiences and clinical practice. 
Consistency in Assessment: The assurance that key assessments produce dependable results or results that would remain constant on repeated trials. Institutions can document consistency through providing training for raters that promote similar scoring patterns, using multiple raters, conducting simple studies of inter-rater reliability, and/or by comparing results to other internal or to external assessments that measure comparable knowledge, skills and/or professional dispositions.
Contemporary Professional Experiences.  Meaningful and structured activities in a P-12 school setting within the last five years.  Examples include structured observation, working in schools as a teacher or other school professional, action research, research projects that are school-based, and participating in professional development school activities.  
Dispositions. See professional dispositions

Distance Learning Programs. A program in which over half of the required courses in the program occur when the learner and the instructor are not in the same place at the same time. See definition on distance learning. These programs include those offered by the professional educational unit through a contract with an outside vendor or in a consortium arrangement with other higher education institutions. 
Distance Learning. A formal educational process in which instruction occurs when the learner and the instructor are not in the same place at the same time through virtually any media including asynchronous or synchronous, electronic or printed communications. 

Diversity: Differences among groups of people and individuals based on ethnicity, race, socioeconomic status, gender, exceptionalities, language, religion, sexual orientation, and geographical area. The types of diversity necessary for addressing the elements on candidate interactions with diverse faculty, candidates, and P-12 students are stated in the rubrics for those elements.  
Ethnicity.  Physical and cultural characteristics that make a social group distinctive. These may include, but are not limited to national origin, ancestry, language, shared history, traditions, values, and symbols--all of which contribute to a sense of distinctiveness among members of the group. 
Exceptional Expertise.  Skill or knowledge surpassing what is common, usual, or expected, as a result of experience or training. Refers to professional education faculty who may not have a doctorate but who possess outstanding knowledge and skills that bring conceptual understanding and real-world sensitivities to teaching in the unit. Examples include teachers certified by the National Board for Professional Teaching Standards and former school superintendents who have been recognized for outstanding service. 

Faculty.  See professional education faculty.  
Fairness in Assessment: The assurance that candidates have been exposed to the knowledge, skills, and dispositions that are being evaluated in key assessments and understand what is expected of them to complete the assessments. To this end, instructions and timing of the assessments should be clearly stated and shared with candidates. In addition, candidates should be given information on how the assessments are scored and how they count toward completion of programs. 
Full-time Faculty.  Professional education faculty with full-time assignments in the professional education unit as instructors, professors at different ranks, and administrators. See professional education faculty.

Good Faith Efforts. Specific actions that units take, which, given their scope, intensity, and appropriateness, could reasonably be expected to increase or maintain candidate opportunities to interact with diverse faculty, peers, or P-12 students over an agreed upon length of time.

Initial Programs. Programs at the baccalaureate or post-baccalaureate levels that prepare candidates for the first license to teach. They include five year programs, master’s programs, and other post-baccalaureate and alternate route programs that prepare individuals for their first license in teaching.
Institutional Standards. Standards set by the institution that reflect its mission and identify important expectations for candidate learning that may be unique to the institution’s professional education unit. 
Institutions. Colleges and universities 

National  Program Review. The process by which NCATE, in collaboration with the specialized professional associations (SPAs), assesses the quality of teacher preparation programs offered by an institution. Institutions are required to submit their programs for review by SPAs as part of the accreditation process, unless specified by the state partnership agreement with NCATE.The following terms are used in the program review process:
a. Key Program Assessments: The six to eight required assessments used by a program to demonstrate candidate mastery of the professional standards. 
b. National Recognition: The decision made when a program has met professional standards. A program receiving this decision is recognized for seven years.
c. National Recognition Report. The written findings by a specialized professional association of an institution’s programs for the preparation of teachers or other school professionals.

d. National Recognition with Conditions: The decision made when a program has substantially met the standards of a specialized professional association but there remains sufficient weaknesses or issues to prevent the program from receiving full national recognition until the unit’s next site visit. A program receiving this decision is considered nationally recognized for the subsequent 18 months. If the program does not submit acceptable information within the designated timeframe, the decision reverts to "Not Nationally Recognized."

e. NCATE/SPA Standards. See Professional Standards. See listing of specialized professional associations with professional standards in the supporting explanation of Standard 1 (p.XX). Also see: http://www.ncate.org/institutions/process.asp
f. Response to National Recognition Conditions Report:   A program’s written response to a specialized professional association’s review of the teacher preparation programs when the decision from that review was that the program was “nationally recognized with conditions.”

g. Revised Program Report.  A program’s written response to a specialized professional association’s review of the program when the decision from that review was that the program was ‘not recognized.”

h.   Scoring Guide: The tool used by faculty to evaluate an assessment such as a rubric, evaluation form, etc. Scoring guides should differentiate varying levels of proficiency.

Off-campus programs. Programs offered by a unit on sites other than the main campus. Off-campus programs may be offered in the same state, in other states, or in countries other than the United States.
P-12 School Personnel.  Licensed practitioners in P-12 schools who provide instruction, supervision, and direction for candidates during field-based assignments.
Part-time Faculty. Professional education faculty who have less than a full-time assignment in the professional education unit. Some part-time faculty are full-time employees of the college or university with a portion of their assignments in the professional education unit.  Other part-time faculty are not full-time employees of the institution and are commonly considered adjunct faculty. See adjunct faculty and professional education faculty.

Professional Dispositions: The behaviors demonstrated as educators interact with students, families, colleagues and communities, which are expected of professionals and support student learning and development. NCATE expects candidates to demonstrate classroom behaviors that are consistent with the ideas of fairness and the belief that all students can learn. Based on their mission, professional education units may determine additional professional dispositions they want candidates to develop. NCATE expects institutions to assess professional dispositions based on observable behavior in educational settings.

Professional Education Faculty.  Those individuals employed by a college or university, including graduate teaching assistants, who teach one or more courses in education, provide services to candidates (e.g., advising), supervise clinical experiences, or administer some portion of the unit. See adjunct faculty, clinical faculty, full-time faculty, higher education faculty, part-time faculty, and P-12 school personnel.
Professional Standards. Standards set by the specialized professional associations (SPAs) and adopted by NCATE for use in its accreditation review. Professional standards also refer to standards set by other recognized national organizations/accrediting agencies that evaluate professional education programs (e.g., the National Association of Schools of Music).
Program. A planned sequence of courses and experiences for the purpose of preparing teachers and other school professionals to work in pre-kindergarten through twelfth grade settings.  Programs may lead to a degree, a recommendation for a state license, both, or neither.  
Program Completers. NCATE uses the Higher Education Act, Title II definition for program completers. Program completers are persons who have met all the requirements of a state-approved teacher preparation program. Program completers include all those who are documented as having met such requirements.  Documentation may take the form of a degree, institutional certificate, program credential, transcript, or other written proof of having met the program’s requirements.  
Service learning: A teaching/learning method that integrates community service into academic courses, using structured reflective thinking to enhance learning of course content. Through meaningful service, candidates are engaged in problem solving to create improved schools and communities while developing their academic skills, their sense of civic responsibility, and their understanding of social problems affecting children and families. When used as a pedagogical strategy, service learning can help candidates understand the culture, community, and families of students, as well as the connections between the school and the community. 

Service. Faculty contributions to college or university activities, P-12 schools, communities, and professional associations in ways that are consistent with the institution and unit’s mission.  
State Professional Standards Report. A state’s written alignment of state program standards with professional standards.

State Professional Standards Response. A state’s written response to a specialized professional association’s review of the state’s program review standards.

State Program Review. The process by which the state assesses the quality of teacher preparation programs offered by an institution.  (Institutions are required to submit their programs for review by SPAs as part of the NCATE preconditions process, unless the state partnership agreement specifies the state will review the programs.)

Structured Field Experiences. Activities designed to introduce candidates to increasingly greater levels of responsibility in the roles for which they are preparing. These activities are specifically designed to help candidates attain identified knowledge, skills, and professional dispositions outlined in professional, state, and institutional standards. 

Support Personnel.  Individuals other than faculty employed by an institution of higher education to ensure the functioning of the unit.  Support personnel can include  professionals in non-faculty roles as well as individuals providing administrative support, including work-study students.
Unit Operations.  Activities undertaken by the unit pertaining to governance, planning, budget, personnel, facilities, services and procedures such as advising and admission, and resources that support the unit's mission in preparing candidates.
Unit.  The college, school, department, or other administrative body with the responsibility for managing or coordinating all programs offered for the initial and advanced preparation of teachers and other school personnel, regardless of where these programs are administratively housed. Also known as the “professional education unit.”  The professional education unit must include in its accreditation review all programs offered by the institution for the purpose of preparing teachers and other school professionals to work in pre-kindergarten through twelfth grade settings.
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